Agreement on cooperation within the framework of the organization of dual training
[image: image1.jpg]Jlyanasi OKBITY 31emenTTepi 6ap oKy npouecin
yiibimaacTeipy GoiibiHia
bIHTBIMAKTACTBIK TYPAJIbI LIAPT

1. IIAPTTBIH MOHI

1.1. TapanTap yHHBEpPCHTETTIH KYHA3ri OKY HBICAHBIHBIH
Kype(Tap) GimiM amymibinapblHa KaThiCThl Ayambii
OKBITY ~ JNEMEHTTEpiMEH  OKy npoueci  Gipnecin
YibIMIACTBIPYFa MiHICTTEHE 1i.
1.2. Ocwi lllaprra TapanTap e3nepiniH e3apa KapbiM-
KaTblHACTapbiHaa KaGbL11aHFaH "nyansmi OKBITY
JNEMEHTTEpIMEH OKY NpOLECiH  YibIMAACTRIpY —Typamsl
Epexeni"acubLibIKKa ana/bl.

1.3. [Jlyanbisl OKBITY O/NEMEHTTEDIMEH OKYy Mpouecin
YHBIMIACTLIPYILIH  MaKcaThl  MeMIEKeTTiK  Gimim  Gepy
CTaHAapThIHA caiikec KOFaphl
Ginim naspnay
GarbiThl  GoOffbiHIIA GiniM  asTymbLIAPABIH

Oinim Gepy
Garnapnamackin canansi MeHrepyi Gonbin Tabbians, cornaii-
aK  onapablK
061bIcTa Y HBEPCHTETTE JKIHE KCITOp! M) (Gyaan api
- yifbiM), Genimmenepae

JKYMBIC iCTEyliH IPAKTHKAJIBIK 1aFIbUTAPIH HIepyi.

1.4. Oce waprTa aliTbiiMaraH bBapibik KYKbIKTap MeH
mingertep  Tapantap  GekiTken "nyansmi OKBITY
J/1EMEHTTEePIMEH OKYy TNpOUeCiH YiBIMIAcThipy — Typambl
epeskene” KepceTinrenaeii opsiHaanansl.

Jlyanasl OKbITY 3/€MEHTTepiH MaiJanaHa OThIPhIN, KacinTik
Giniv Oepy OaFiapnamachiH Kypyla TYJEKTEpHiH FKYMbIC
Gepymire kakeTTi GimikTinikke Koa KeTki3yi GachiM MoHre
ne.

2. TAPANTAPIbIH MIHAETTEMEJIEPI

2.1. Yuusepenter minaeTTeneni:

2.1.1. YiibIMMeH [yanasl OKbITY 3/EMEHTTEpIMEeH OKY
MpoleciH oTKi3yai, ¥iibiM GasachiHia OKy Mep3iMiH, Kymbic
KOCTApblH  JKIHE  NPAKTHKAILIK ~ MEHTEpYre — apHairax
TAKbLIPLINTAP/BL, ¥HbIMAA OKBITBLIATHIH MaHAEP GOIfbIHIIA OKY
Ke3eHinze GiniM amyiibiiap KhisMETiHiH Heri3ri GarbiTTaphiH,
Vuusepeuter ¥iibiMra xkibepeTin GiL1iM aymbIapasiH CaHbiH
Keuticy.

2.1.2.Cabak GacTanapiaH keMminie eki anTa GypbiH yiibiMra

yifbiM 0a3achiHAa OKBITYIbIH KYHTi30esik Mep3iMmiH, Ginim
anylbIIapABIK TI3IMAIK KypambiH, GiniM amylsuiapasiH Giniv
IeHreilin GaraiayFa apHaiFaH KypHabl, GipleckeH KbiamMeT
JKOCIAphlH 7KoHE YHBIMHBIH Cypaybl GOMbIHIIA KOCBIMIIA
aKNapaTThl yaKTbIIbl KiGepy.

2.1.3. Binim anywsinapasii 9poip ToGbiHa Y HHBEpCHTETTEH
Kypatopnapasi Gekity

2.1.4. Binim anymwsiiapasi OKy JKymbic GaraapramaiapbiHbiH
(cunmaGycrapabiH) MaKcaTTapsl MeH MiHaeTTepine caiikec
OKy-amicTeMenik oneGueTTepMEH K3He MaTepHanJapMeH
KaMTaMackl3 eTy, eke TanceipMaiap Gepy.

2.1.5. Okyra, 3eprreyre kiGepinetin Ginim anywsiiapmen
allblH ana TYCIHAIPY KYMBIChIH, OHIIPICTIK kaGabIKTapmbl
TeXHUKALIK Malifanauy epexenepin, XyMbIC OPBIHIAPE MeH
yilbIM_ayMarblHIarbl Kypic-TypbiC epeesiepiH, kayincizaik

JIOI'OBOP O COTPY/ITHUYECTBE
110 OPraHu3aNMK y4eGHOro npouecca ¢ JIeMeHTaMH
AYanbLHOro 0Bydenns

1. MPEAMET JOIOBOPA

Ll CropoHst obs3yroTes COBMECTHO
OpraHH30BBIBATh YYEOHBIH NPOLECC C MEMEHTaMH AyalbHOTO
olyuenns B OTHOWeEHHWH ofywalommxca %  Kypca(oB)
VHHBEpCHTETa OYHOI POPMBI 0OYUEeHHS.

12. B nacrosmem noropope CTOpOHbI B CBOMX
B3aHMOOTHOWICHHAX PYKOBOJICTBYIOTCS MPHHATEIM
«IMonoxennem 06 opranmsauun y4eGHOro — mpouecca ¢
37IEMEHTaMH lyaTbHOTO 00YYeHH.

13. Lenbio opraHu3alyH yueGHOro mporuecca ¢
3NEMEHTaMH JyaTbHOro OGydeHHs SBIfETCH KaueCTBEHHOE
OCBOeHHe 00yualouMMHCs 00pa3oBaTENbHON MPOrpaMMbl

£607403 Tllenwe pscsprcmecid

BhICIIETO 00pa3oBaHus  COIJIACHO  rOCYIAPCTBEHHOMY
00pa3oBaTeNbHOMY CTAHIAPTY 10 HATIPAB/ICHHIO TIOArOTOBKH
paz PR L il ppris- A TaksKe
nproOpeTeHHe HMH NPAKTHYECKHX HaBIKOB paGoThl B
obnacti B

epcygeTe " . moapaszeneHusx
R R eruono st ™ rpempuarns
(oprarmzanmy) (nanee - Oﬂfaﬂmauﬁu).

14. Bce npaBa 1 0043aHHOCTH, HE OrOBOPEHHBIE
HACTOALINM 1OTOBOPOM, HCTIONHAIOTCA TaK, Kak YKa’aHo B
«[onoxennn 06 opraHMsauMu yueGHOro  mpouecca ¢
NEMEHTAMH  JlyalbHOrO  OOY4eHHS»  YTBEKICHHOM
CTopoHamu.

MpHopHTeTHOe ~ 3HAYeHHe B TOCTPOGHHH
npopeccHoHanbyoil  0OpasoBaTenbHOM  mporpaMmbl ¢
MCTIONTb30BAHNEM JNIEMEHTOB JYambHOrO  OOYueHHs umeeT
JIOCTHKEHHE BBIYCKHHKAMH KBATHQHKALIH, HEOOXOMHMOT
paboTonareio.

2. OBSIBATEJIbCTBA CTOPOH

2.1. Yuusepeutet obsizyercs:

2.1.1.  CornacosbIBaTh c Oprannsauneii
npoBe/ieHHe y4eGHOrO MpOLecca ¢ MEMEHTaMH IyalbHOTO
obyuenus, cpoku obyuenns Ha Gaze Oprammzaumm, niax
paboT M TeM IS NPAKTHYECKOTrO OCBOGHHA,  OCHOBHBIC
HANPaBIICHUA  JCATENHOCTH  OGy4aiomyXcs B MEpHOL
obydeHust N0 M3y4aeMbIM AMCUMIUIMHAM B Opranmsaumm,
KOITHUECTBO 00Y4AIONINXCS, HAMPABIAEMBIX YHHBEPCHTETOM
B Oprannszaumio.

2.1.2.CBOEBpEMEHHO, HE  TO3]HEE, YeM 32 /B
HeleNH 10  Hauana 3aHATHi HanpasnATe B Oprannzaumio
Ka/leHIapHble CPOKM NpoBeleHHs ofyuenus Ha Gase
Opranmsauni, CIHCOYHBI COCTaB OGyualOUIMXCA, KypHAT
IS OUCHMBAHMA YPOBHS 3HaHMii OOY9YalONIMXCA, TNUTaH
COBMECTHO ICATEILHOCTH H IONIONHHTCIBHYIO HHGOPMALIIO
no 3anpocy OpraHn3amum.

2.1.3. 3akpenuTh 3a KakKIOH TPyNmnoi oGyuaommxcs
KypaTopoB 0T Y HHBEepCHTeTa.

2.14. Obecneunth  obyualoumxes  yueGHO-
METOJHYECKOiT INTEpATYpPOli H MaTepHalaMi B COOTBETCTBHH

¢ uensMM 1t 3ajayaMH paGouMX yueGHBIX TPOrpamMMm

mcudmiH - (cwinabycoB),  BBIIATL  HHIMBHIyaibHbie

3a1aHus. !
ObecneynTh TpeBapHTENLHYIO |
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[image: image2.jpg]TeXHHKachl, EHOEKTI KOPFay epexelepiH jkaHe YHbIMHBIH iIKi
enbex TopTiGinin Gacka na HOpManapsi MeH epexenepin
CaKTay/sl KAMTaMAachi3 eTy.

2.1.6.¥iibIM KbI3MeTKep/epiHe — MPaKTHKaIbIK cabaKTapabiH
JkeTekwinepine (Tonimrepnepine) cabak eTkisyde yaKThimbi
anicTeMeniKk KeMek KopeeTy.

2.1.7. ¥itbiM Gazachinna Jlyanist OKbITY 3JEMEHTTEPIMEH OKY
npoueciH  Kyprisy  GOibIHIIA  yibIM  MamaHaaphIHbIK
(ToniMrepnepinik) eHGeriH yYHHBEpCHTETTIH ©3 KapawaTsl
eceieH TonneH xyMbic icTeytin | caraTl ywin Gekitinren
KyH DofibiHIua Toney.

2.1.8. ¥iibIM KbI3MeTKepJepiH LIaKbipy Herisinze Hemece
KemiciM - WapT Herizinae AMTIOMIBIK JKyMbICTapFa/
KoGanapra GacuibLibIK KacayFa, I9picTep OKyra kaHe Gacka
M@ OKy TanchlpMalapbiHa — YHMBEPCHTETTIH GekiTinren
KyHbIHBIH | CaraThiHa aKel Te/leyli KaMTaMachi3 eTe OThIphIN
Tapry.

2.2. Yitbv MinaeTTeneni:

2.2.1. TlpakTKaNBIK NarAbUTapasl ylipery GofibiHIA yiibIM
KbI3METKEpepi KataphiHan GiniM amywsiiapra caGakrapisl
YilbIMAACTBIpY KQHE OTKi3y YIIiH >KayanThl GacuibiHbl
(Tamimrepni) Taraiibinaay.

2.2.2. Kayincisnik Texuukacel GoifbiHIIa HycKama Kyprisy,
Gintim anymsInapas! KyMEIC OpbIHAAPbIHA GOy KoHE Myamibl
OKBITY 3/IeMeHTTepi 6ap OKy moHiHiH Garaapnamackl, ap6ip
GarbiT GoifbiHuia yiibIM Ga3achlHia OKy MPOLECiH Kyprisy
YWiH eHAipicTiK OKBITYAbIH ToniMrepi perinme GimikTi
KbI3MeTKepAiep/i Gaclubiiap peTinze Taraifbinaay.

223. BiniM atywsiiapra NpaKTHKANLIK TarnchipMatiapibi
OPBIHAAY YWiH KaKerTi Jkapamisl KabAbK, —Kypai-
caliMaHIap, — CHMATTamManap, —CXemaiap MeH  KyMbIC
marepuaniapbit 6epy.

2.2.4. Binim anymsinapst CaHbIHIA JKoHE
YHUBEPCHTETTIEH KeJlicinren Mep3imze okyra kabbunaay.

2.2.5. 3aHMEH KOPFalaThiH KYNHAHbI KypaiThiH aKnapatTsl
Kocnarania, G6iniM amywbinapra MpaKkTHKAILIK MaTepHaniap
MeH npouecTepre pykcar Gepyre.

22.6. BiniM amyweuiapabie yABIMHBIH iWKi endex TopTioi
KafnJanapeli OpbIHAaybiH, GiniM anywsinapasi Genimuwenep
GofibiHma GOy KOHE YaKTBUISI OPbIH  aybICTBIPYBIH
GaKbLIayIbl KY3€re achipy.

22.7. OmpipicTik MiHeTTepai oOphlHIay Kesihze Gimim
JeHreifin XaHe NPaKTHKAlIbIK JaF/blIapibl Hrepy AopekeciH
Garanaynein 100% Ganmblk lKkanachiHa cafikec  GimiM
anywsinapasl Garanay skypHalbiHa Kkyiieni koHe yaKTUTbI
enrisy. JKypHan VHuBepcHTeTTeH OimiM  anywbiIapabiH
Kypatopbita Gepinyi kepek.

2.2.8. YifbIMaarsi OKy NMpoueciHii axbipamac Geniri Gosm
TabbllaThiH  Iyanasl  OKBITY — /leMeHTTepiMeH  OKbITy
HOTHKeNepi  GOMbIHIIA  KOPHITBIHAB Apamblk  GaKbLiay bl
JKYPri3yai KAMTamachI3 eTy.

2.3. Binim anymbl MinaeTTeneai

2.3.1. Owupipictik npouecc kariaiibiHAa OKBITBLIATBIH MOH
TaKbIPBINTapbiH Urepy weHOepine cabakTapra KaThicy jKHe
TaNiMrepain  (MAaMaHHbIH, OHAIPICTIK OKbITY weBepinin)
TANChipManapeid__aman  opsiimay.  2.3.2. Oky Kesinne

Pa3BACHATENbHYIO paboty c 00yuaouMMHCs,
HANPABJSEMBIMH Ha OGydenwue, u3yueHHe M comoneHHe
MPABHI  TEXHHYECKOH IKCIUTYaTAUHH MPOM3BOICTBEHHOIO
060pyA0BaHHA, NPABHI MOBEICHNS HAa PabOUMX MeCTax M Ha
TeppuTOpHH OpraHH3aUnH, NPAaBHI TEXHHKH Ge30MacHOCTH,
OXpaHbl Tpyla M JIPYTHX HOPM M NPaBH1 BHYTPEHHETO
TPYAOBOro pacnopsaka Oprauu3anns.

2.1.6.0kaspiBats  paGoTHukam Opranmsaums —
PYKOBOAMTENAM  (HACTABHMKAM) MPAKTHYECKHX 3aHATHIA,
CBOGBPEMEHHYIO METOIMUECKYIO [OMOWb B MPOBEACHHH
3aHATHH.

2.1 CaoeBpemeHHO OMIaYHBaTh PYA
CMeLHATHCTOB  (HacTaBHHKOB) OpPraHW3aUMH M0 BeIEHHIO
y4eGHOro  npouecca ¢ MeMeHTaMH AyanbHOro obyueHns Ha
Gase OpraHM3auMm, 3a CcYeT COGCTBEHHBIX —CDE/ICTB
VHHBEpCHTETa, OMNIaTa 110 YTBEPkKACHHOI cTOMMOCTH 3a | yac
paboTsl ¢ rpynnoii.

2.1.8. Tlpuenekats coTpynHukos OpraHusaumu Ha
OCHOBE TNpHIJAUICHWHA WIH  KOHTPAKTHOH OCHOBE K
PYKOBOICTBY AHIUIOMHbIMH paGoTamu/ MPOEKTAMH, YTEHHS
JIeKUMHA, ¥ IpyruX yueGHbIX 3anamii - ¢ obecneveHmem
omaThl 3a | Yac yTBepXIEHHOH CTOHMOCTH Y HUBEPCHTETOM.

2.2. Opranusauns ofs3yercs:

22.1. Ha3HauWTh OTBETCTBEHHOrO PYKOBOIHMTENA
(HAcTaBHMKA) 32 OpPraHM3ALMIO M TpOBEACHHE 3AHATHIL
06yualomnMes M3 9HCIa COTPYAHHKOB OpraHH3aum o
MPHBUTHIO NPAKTHUECKHX HABBIKOB.

222. TIpoBOANTL  MHCTPYKTaK 10 TeXHHKe
Ge3onacHocT, pacnipenenaTh 0OyvalOWMXCs Ha paGoume
MeCTa M HA3HAa4aTb PYKOBONMTENAMH KBATH(HMIHPOBAHHBIX
PabOTHHKOB B KauecTBE HACTABHHKOB MPOH3BOICTBEHHOTO
obyuenus Wi nposeneHus yuebHOro npouecca Ha Gase
OpraHmsaumM no KakIOMY Hanpas/ieHHIO, Nporpamme
Y4eGHOI IMCUHTUTHHEI C 37IeMEHTaMU AyalbHOTo 0GYYeHHS.

2.2.3. TlpenoctaButh 0ByqalOWMMCA HCTIPaBHOE
060pya0BaHHE, HHCTPYMEHTBI, OTIHCAHUA, CXeMBI H paBoume
MaTepuanbi, HEOOXONMMBIE IUIA BBINIOJIHEHHS NPAKTHUECKHX
3anaHuii.

2.2.4. Tlpuenmath Ha obydeHHe oSydaiommxcs B
KoJHvecTBe , M B CDOKH, COTJIaCOBAaHHbIE C
VHUBEpCHTETOM.

22.5. Ilpenoctapiste oGydqalOWMMCS AOCTYN K
TIPAKTHYECKHM MaTepHanamM W MpoLeccaM 3a HCKIIoYeHHeM
HH(OPMALMH, COCTABNAIONIEH OXPAHAEMYIO 3aKOHOM TaiiHy.

2.2.6.  OcymectsisTh  KOHTPOJIb  BHIMONHEHHS
O0YHatoUMMHCA MPaBHT BHYTPEHHEr0 TPYIOBOTO PACTopsAKa
Opraumsaumm, — pacmpefieNleHus M CBOEBPEMEHHOTO
nepemelLiens 06y HaloNMXCA 110 NOAPA3AeNeHHsM.

22.7. PerynspHO M CBOEBDEMEHHO BHOCHTh B
JKypHAI OUeHKH ofyvatommxcs, cornacho 100% GannbHoii
LIKaje OUCHHBAHHA YPOBHA 3HaHHI W CTENEHH OCBOEHHS
NPAKTHYECKHX HaBBIKOB npu BBITIOIHEHHU
TPOH3BOACTBEHHbIX 3ajau. JKypHan momkeH ObiThb nepeaax
KypaTopy oGy4aioluxcs o1 Y HHBEPCHTeTa.

2.2.8.  OGecmeuHTs  MPOBEAEHHE  MTOTOBOTO
PYOEKHOTO ~ KOHTpOAS 1O pesyibTataM  oGyueHus ¢
INEMEHTAMH  JAyanbHOro o0yueHus, KOTOpHIf sBaseTCS

HeoTheMJIeMoii YacTbio yueGHOro npouecca B Opranusaunm.
2.3. Obyualoumiics obsizyeres
23.1. [Ilocemars 3aHATHS M 106POCOBECTHO
BBINOJIHATL 3a/aHMS  HACTaBHHKA (CTeLMANHMCTa, MacTepa
TPOM3BOLCTBEHHOTO O00Y4EHHS), B PaMKaX OCBOGHHS TeM
H3ydaeMolf AMCUMIUIMHBI B yCJIOBHAX MPOW3BOICTBEHHOTO





[image: image3.jpg]yifbiMHBIH JKapFbiChIH, IIIKI TPTIN epejenepiH ixkaHe o3re ae
JKeprin aKkTinepin, OHBIH iminae enGekTi Kopray
canachlHIarkl  aKTUIEpAi  CaKTayra; YWBIMHBIH  MYJIKiHe
YKBINTBI Kapayra MiHIeTTi.
2.3.3. YiBIMHBIH KOMMEPUMATBIK KYMUACHIH KYPaifThiH
MantiMeTTepi apus eTney.

3. TAPANITAP/IbIH KYKBIKTAPBI

3.1. YunsepcnterTin KyKbIKTapht

3.1.1. TMpakTukansik cabakTap/biH OTKi3iTyiH, CTy1eHTTepain
yiibIMFa KaTbiCybiH GaKbiIayIbl )Ky3ere achipy.

3. ApHaiibl NOHIEpP OKBITYNIBINAPBIH TarbUTbIMIaMara
YiibimFa Kibepy.

3.2. YitbiMHLH KyKbIKTapb!

3.2.1. ©nunipictik cabakrap kesiHae Ginim anymbinapra enbex
TopTidi epexenepin Oy3raH Kesle TOPTINTIK bIKNAl eTy
wapanapbin KOAaHy.

3.2.2. YHuBepcHTETTi GiTipreHHeH KeliH GinimM amymsinapas

OHIIPICTE  KOCTAP/bl KYMBICKA ~ODHANACTHIDY —Typamsl
YCHIHBICTAD eHri3y.

3.2.3. Keimerrin  Geifinai  Typi GoiiiHma  kacinTik
CTAaHJapTTapAbiH  TananTapbiHa  caiikec  Gimim  Gepy

Garnapnamachii  (BapHaTHBTIK Oenirid) esrepry Typaisi
YCBIHBICTAp €Hri3y.

3.24. YiipiMarsl  OKyWbLIapMEH
OKHMFanap Y xayantsl 6oiy.

3.3. Binim anywsinapasin Kykbikrapst

3.3.1. VuuepcuterTi GitipreHHeH KeiliH JKyMbICKa OpHanacy
Typanbl YCIHBIC GonFaH karmaiiza nedinri
Mep3imze ¥iibIMMeH eHOeK WapThIH jKacayFa.

Gonran  xasataiibiM

4. IWAPTTBIH KOJI/IAHBLIY MEP3IMI

4.1. Ocpi llapt oran Tapantap Ko/ Koitran caTTen Gactan
Kyuwine eweni skone Tapantapabin Gipi ombl Gy3y xeHinme
Gactama KeTeprenre neiin Mep3imcis Gombin Tadbutamel. By
KaFjali/ia WapT aFbiMIarkl OKY KbUIbl ASKTaNFaHHaH KeiliH 2
anTa iminae Gy3butybl MYMKiH.

4.2. 1llapTka KochIMILA TananTap Men e3repictepai Tapantap
OH KYH Mep3iMie Kapaiflsl kaHe KOCLIMINA KeniciMaepmeH
pecimneneni. lllaptka TonbikTeipynap Tapantap kon KoitraH
CcaTTeH GacTan oHbIH akbipamac Gestiri Gonbin Tabbinas.

4.3. Oci Ulapr Tapantapasin Gipinin Gactamacs! Gofibinma
YCBIHBUTYB! MYMKIiH BIHTBIMAKTAaCTBIKTBIH Gacka HbICAHTApIH
HOKKA LIbIFapMaiibl.

4.4, Tapantap ocwi lllapTTel opsiHmay Kesinne ickeprik
GaiinaHbicTapabl  Koayra JkoHe Kampiapabl  KacinTik
nasprayabiH THIMIINIIIH KaMTaMachi3 eTy jkaHe JKeTinmipy
yuris 6apbIK Ka)eTTi wapanap/pl Kabblnaayra MiHAeTTeHe i
4.5. Ocbl Wlapttsl icke achlpy KesiHe TybIHIAHTBIH
KapABUIBIK IBIFLICTAD TApanTapiblH  KediciMi GolibiHia
GenrineHreH TOPTINNEeH KOCHIMINA WAPTTap Heri3inze xkysere
achipbLabl.

4.6. Ocsl lllapTka Gapibik e3repicTep MeH TOIBIKTBIPYJap,
erep onap xa3baua Helcanaa opbiHaanca, oran TapanTapabin
YOKiNeTTi  TysnFanapsl KON KOWFAH KoHE  TyMHYCKajza
YCBIHBUIFAH KarJai/ia Fana AKapambi.

npouecca.
2.3.2. Cobmoaats Bo Bpems obyuenns Ycras, [Ipasuna
BHYTDCHHETO Dacniopsika M HHbIC JIOKATbHBIE aKTBI
Opranu3aumm, B TOM 9HCIE aKThl B CQepe OXpaHBl Tpy:a;
GepekHO OTHOCHTCS K HMYIIecTBY OpraHu3amuy.
233. He pasrnamarh CBEJ€HHs, COCTaBJSIOLIHE
KOMMepueckyio Taiiy  OpraHnsaumu.

- Y MPABA CTOPOH
3.1. TpaBa YuuBepcuTeTa

3.1.1.  OcyuwecTiaTb  KOHTPONb  MPOBENCHHs
DPaKTHYECKHX 3aHATHH,  MOCEIAeMOCTb CTYNSHTOB B
Oprannsauny.

3.1.2. HanpasnsTb npenogasatesiedl CreLHaNbHBIX
JMCUMILTHH Ha CTAXHPOBKH B Opranmaumio.
3.2. Mpaea Oprasu3anun
3.2.1. TlpumersTs K OOYHAIOWIMMCA BO BpeMs

NPOH3BOACTBEHHBIX  3aHATHIH  Mepbl  JHCUMIUTHHAPHOTO
BOIEHCTBHA ~ NPH ° HApYWEHWM  MNpaBWl  TPYACBOTO
pacnopsaka.

3.22. BHOCHTb NpE/IOKEHHS O IUIAHUPYEMOM

TPYAOYCTpOiCTBE O0YHAIOWIMXCA HA MPOM3BOACTBE TOCHE
OKOHYaHHH Y HHBEPCHTETA.

32.3. BHOCHTb NpeMIOKeHHA 00 HIMEHeHHH
oOpasoBaTenbHOH NporpaMmbl  (BapHaTHBHOM 4yacTH) B
cooTBeTCTBHH ¢ TpeGOBaHMAMH  NPO(ECCHOHATBHBIX

CTaHapTOB 10 MPOGHILHOMY BHIY AEATENLHOCTH.
3.24. HecTH OTBETCTBEHHOCTh 3a HECUACTHbIE
ciydan ¢ oGyqaloUMHCs B Oprannsauny. |
3.3. Tipasa Obyuaomuxes
3.3.1. Io OKkOHYAHHH YHHBEPCHTETAa NPH HATHYHH
NPe/UIOKEHNs O TPYAOyCTpolicTBe 0T OpraHM3aukn B CPOK
|7 3axmounts ¢ Opranmsanmeii Tpya0Boii Z0roBop.

4. CPOK JIEWCTBHUSI JOT OBOPA

4.1. Hacroammii [loroBop BCTynmaeT B CHIYy C
MoMeHTa ero moamucaHus CTOPOHAMH H  SBISETCH
GeCCPOUHBIM 10 TeX Mop, MoKa O7HA W3 CTOPOH He MPOABHT
MHHLMATHBY 110 €TO PACTOPKEHHIO. B 3TOM ciywae a0rosop,
Moker GbiTh, PAcTOPrHYT B TeueHHe 2-X Heledb MO
3aBEpIIEHHIO TeKYIIero yueGHOro roaa.

4.2. JlononHWTENbHbE YCNOBHA H H3MEHEHHA K
Jloroopy paccmatpnsaioTcss CTODOHAMH B JIECATHIHEBHbIH
CPOK H O(OPMIIAIOTCS JIOMONHHTEIbHBIMH COTIAIICHHAMH.
Jononnenna K JIOropopy sBIAETCA €ro HEOTbEMIEMOit
9acTbiO C MOMEHTa noAnucanns CTOpOHaMH.

4.3. Hactosummii JIoroBOp He HCKTIOYAaeT APYTHX
opM coTpynHHUECTBA, KOTOPbIE MOTYT GbiTh MPELIOAEHbI
0 MHMLUMATHBE 0aHOH 13 CTOpOH.

44. Croponbl 00A3ylOTCA MNpPH  HCMIOTHEHHH
HacTosmero JloroBopa MoJIEPKHBATh A€OBbIE KOHTAKThl H
NpHHHMaTh BCE HEOOXONMMBbIE Mepbl /A  ofecrieyeHus
9(PEKTHBHOCTH M COBEPLICHCTBOBAHHA MPO(ECCHOHATLHOM
TMIOIFOTOBKH KaIPOB.

4.5. DuHAHCOBbIE DACXO/bl, BO3HHKAIOWHE NPH
peaMsauny 1aHHoro J[0roBopa, OCYMIECTBIAIOTCS HA OCHOBE
JIOTONHHTENIBHEIX IOTOBOPOB M0 COr/IacoBaHuio CTOpOH, B
YCTAHOB/IEHHOM MOPSIKE.

4.6. Bce M3MEHEHUA W JIOMOJNHEHHS K HACTOALIEMY
JoroBopy AeHCTBHTENbHbI JHUIbL TPH YCOBHH, €CIH OHM
BHIMONHAIOTCA B MHCHMEHHOH  (opme, TIO/ITHCAHBI
YTOTHOMOUEHHBIMH Ha TO LMK CTOPOH U MPeACTaBeHs! B
OpHrHHane.

Z





[image: image4.jpg]5. TAPANITAP/IbIH JKAYANIKEPLULTITT

5.1. Tapantap ocel Llapr GofibiHma o3 MiHaeTTeMenepiH
OpblHaamaraHbl  ywin  Kasakcran  PecryGaukachiHbiy
3aHHAMacklHa CaHKeC JKayanTsl Gonaasl.

5.2. Tapantap erep Gy eHCepiMeC KyII MOH-KAiiapbiHbIH
canzapsl 6ombim TabbICca,0Ch! Ilapr Goitbinima
MiHIeTTeMe/lepiH OpbIHIaMaraHsl YINiH Kayamkepuiitikren
GocaTpinazms!.

5.3. binim anymsr yiieiMra e3i Tikeneil kenipren Tikeneit
HAKThI 3a1a ywin e, 6iniM anywsinbiK KiHaci GonFaH Ke3ze
OHBIH O3r¢ aJaMiapra WEKKEH 3alallbiH eTey HATHKeCiHIe
YHBIMIA TybIHAAFaH 3ajian yliiH Ae 3aHHaMaza GeriieHreH
TOPTINIeH MaTePHANIBIK KayanThITbIKTa GONAbL.

6. BACKA LIAPTTAP

6.1. Ocbi Illaprra perrenmeren macenenep Kasakcran
PecnyGnnkachiHbIH 3aHHAMAackIHA Caifkec mwewinei.

6.2. Och LLapTThin  Tanantapbis OpbIHAAY TpoueciHae
TYbIHAAHTHIH f1ayap MeH kenicnieyminikrep Tapamtapasid
Kedticimi GoitbiHia weminei.

6.3.1llapT eki naWama Kacaiuel, ONAPABIH APKAHCHICHIHBIH
Gipneit 3ars! kywi Gap.

7. TAPANITAP/IbIH 3AH/IbI MEKEHXAWJIAPBI MEH
JEEPEKTEMEJIEPT

"Cemeii KanachihbiH  LLlokapiM  aTeiHmars! yHHBepcHTeTi"
KeAK

BCH 130840007973

KCK KZ 126010261000182423

"Kasakcran Xanbik Banki"AK

BCK HSBKKZKX

KBE 16

EKATTE KOJIbl 30958953

MekeH skaiibi: KP, 071412, LLIKO, Cemeii k.,

TanipGeprenos k-ci, 1

B.A. Epaembexon

:l / M}Jach.laam:Iiu (;fuo % ;

Merxen kaiibl:

i

5. OTBETCTBEHHOCTb CTOPOH

5.1.  CTOpPOHBI ~ HECYT  OTBETCTBEHHOCTh  3a
HEBLINOJIHEHHE  CBOWX ~ 0BA3ATENBCTB MO HACTOSILIEMY
JloroBOpy B COOTBETCTBHH € 3aKOHONATETHCTBOM PecryGmuku
Kasaxcran.

5.2. CTOpOHBI OCBOGOXKIAIOTCS OT OTBETCTBEHHOCTH
32 HEHCIIOJHEHHE 00A3aTeNbCTB 10 HACTOSIEMY Jorosopy,
€CIM  3TO  SBHIOCH  CJEACTBMEM  OGCTOATENBCTB
HETPEOA0JIMMOI CHIIBI.

53.  Obyuaroumiics HECET  MaTepHalbHYio
OTBETCTBEHHOCTh KaK 3a MPAMOMH NeHCTBHTENbHBIN yieps,
HMOCPeICTBEHHO NpHYHHEHHBII MM OPraHH3aUHH, TaK i 3a

ymepd, BOHHKWHI y Opranuzaumn B pesynbTare
BO3MEIICHNS MM YLIeP6a HHbIM JHLAM, NPH HATHYHH BHHBI
O6yuatomerocs, B nopske, YCTAHOBJIEHHOM
3aKOHOZATEBCTBOM.

6. TTIPOYME YCJIOBUSA

6.1. Bonpockl, He ypery;MpoBaHHbie HACTOSILIUM Jorosopom,
PeWAIOTCS B COOTBETCTBHH  C  3aKOHOJATENHCTBOM
Pecny6nukn Kasaxcran.

6.2. Cropsl W pasHornacus, BO3HHKAlOLIHE B npouecce
BBINIOJIHEHHA YC/IOBHI HacTosmero JloroBopa, paspewatorcs
no cornamennto CTopoH.

6.3.JIoroBop COCTaBeH B ABYX SK3EMIUIAPAX, KaKIblii M3
KOTOPLIX HMEET 0/IMHAKOBYIO OPHIMYECKYIO CHITY.

7. OPUANYECKHE AJIPECA U PEKBH3UTBI
CTOPOH

HAO «Yunsepcnrer uvenn [llakapuma ropona Cemeii»
BUH 130840007973
HMHK KZ 126010261000182423
B AO «Haponnsiit Bank Kasaxcrana»
BUK HSBKKZKX
KBE 16
KOJ1 OKIIO 30958953
Anpec: PK, 071412, BKO, r. Cemeii, ya.TanupGeprerosa, 1
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AGREEMENT ON COOPERATION

on the organization of the educational process with elements

dual education

1. SUBJECT OF THE CONTRACT

1.1. The Parties undertake to jointly organize the educational process with elements of dual education in relation to students of _3__ course of the University of full-time education.

1.2. In this agreement, the Parties in their relationship are guided by the adopted "Regulations on the organization of the educational process with elements of dual education".

1.3. The purpose of organizing the educational process with elements of dual education is the qualitative development of the educational program by students of 6B07103 «Heat Power Engineering» educational program of higher education in accordance with the state educational standard in the field of study B062 «Electrical engineering and Energy» as well as the acquisition of practical skills in the field of  B062 «Electrical engineering and Energy» at the University and divisions of SCE «Teplokommunenergo» enterprises (organization) (hereinafter referred to as the Organization).

1.4. All rights and obligations not stipulated by this agreement are executed as specified in the "Regulations on the organization of the educational process with elements of dual training" approved by the Parties.

The priority in building a professional educational program using elements of dual training is the achievement by graduates of the qualifications required by the employer.

2. OBLIGATIONS OF THE PARTIES

2.1. The University is committed to:

2.1.1. Coordinate with the Organization the conduct of the educational process with elements of dual training, the terms of training on the basis of the Organization, the work plan and topics for practical development, the main activities of students during the period of study in the disciplines studied in the Organization, the number of students sent by the University to the Organization.

2.1.2. In a timely manner, no later than two weeks before the start of classes, send to the Organization the calendar dates for conducting training on the basis of the Organization, the list of students, a journal for assessing the level of knowledge of students, a joint activity plan and additional information at the request of the Organization.

2.1.3. Assign to each group of students curators from the University.

2.1.4. Provide students with educational and methodological literature and materials in accordance with the goals and objectives of the working curricula of disciplines ( syllabuses ), issue individual assignments.

2.1.5. Provide preliminary explanatory work with students sent to study, study and comply with the rules for the technical operation of production equipment, rules of conduct in the workplace and on the territory of the Organization, safety rules, labor protection and other rules and regulations of the internal labor regulations of the Organization.

2.1.6. Provide employees of the Organization - managers (mentors) with practical classes, timely methodological assistance in conducting classes.

2.1.7. Timely pay for the work of specialists (mentors) of the Organization for conducting the educational process with elements of dual training on the basis of the Organization, at the expense of the University's own funds, payment at the approved cost for 1 hour of work with the group.

2.1.8. Involve employees of the Organization on the basis of invitations or contractual basis to supervise theses /projects , give lectures, and other educational tasks - providing payment for 1 hour of the approved cost by the University . 
2.2. The organization is committed to:

2.2.1. Appoint a responsible manager (mentor) for organizing and conducting classes for students from among the employees Organizations for imparting practical skills .

2.2.2. Conduct safety briefings, distribute students to workplaces and appoint qualified employees as supervisors of industrial training to conduct the educational process on the basis of the Organization in each direction , program of academic discipline with elements of dual learning.

2.2.3. Provide students with serviceable equipment, tools, descriptions, diagrams and working materials necessary to complete practical tasks .

2.2.4. Accept students for training in the number of ____________, and within the time agreed with the University.

2.2.5. Provide students with access to practical materials and processes, with the exception of information constituting a legally protected secret.

2.2.6. Monitor the implementation by students of the internal labor regulations of the Organization , the distribution and timely movement of students across departments . 

2.2.7. Regularly and in a timely manner, enter into the journal the assessments of students, according to a 100% point scale for assessing the level of knowledge and the degree of mastering practical skills in the performance of production tasks. The journal must be handed over to the curator of students from the University.

2.2.8. Ensure that final midterm control is carried out based on learning outcomes with elements of dual training , which is an integral part of the educational process in the Organization.

2.3. The student undertakes

2.3.1. Attend classes and conscientiously fulfill the tasks of a mentor (specialist, master of industrial training), as part of the development of the topics of the studied discipline in the conditions of the production process.

2.3.2. Comply with the Charter, Internal Regulations and other local acts during training Organizations , including acts in the field of labor protection; take care of the property of the Organization .

2.3.3. Do not disclose information constituting a trade secret Organizations .

3. RIGHTS OF THE PARTIES

3.1. University rights
3.1.1. Monitor the conduct of practical classes, attendance of students in the Organization .

3.1.2. Send teachers of special disciplines for internships in the Organization . 

3.2. Organization Rights
3.2.1. disciplinary measures to students during production classes in case of violation of the rules of labor regulations.
3.2.2. Make proposals on the planned employment of students in the workplace after graduation from the University .

3.2.3. Make proposals for changing the educational program (variable part) in accordance with the requirements of professional standards for the core type of activity. 
3.2.4. Be responsible for accidents with students in the Organization .
3.3. Student Rights 
3.3.1. Upon graduation from the University, if there is an offer of employment from the Organization, conclude an employment contract with the Organization within the period of ________.

4. TERM OF THE CONTRACT

4.1. This Agreement comes into force from the moment of its signing by the Parties and is termless until one of the Parties takes the initiative to terminate it. In this case, the contract may be terminated within 2 weeks after the end of the current academic year.

4.2. Additional conditions and amendments to the Agreement are considered by the Parties within ten days and are formalized in additional agreements. Additions to the Agreement are its integral part from the moment of signing by the Parties.

4.3. This Treaty does not exclude other forms of cooperation that may be offered at the initiative of one of the Parties.

4.4. The Parties undertake, when executing this Agreement, to maintain business contacts and take all necessary measures to ensure efficiency and improve the professional training of personnel.

4.5. Financial expenses arising from the implementation of this Agreement are carried out on the basis of additional agreements as agreed by the Parties, in the prescribed manner.

4.6. All changes and additions to this Agreement are valid only if they are made in writing, signed by authorized persons of the Parties and presented in the original.

5. RESPONSIBILITIES OF THE PARTIES
5.1. The Parties are responsible for failure to fulfill their obligations under this Agreement in accordance with the legislation of the Republic of Kazakhstan.

5.2. The Parties are released from liability for failure to fulfill obligations under this Agreement if this was the result of force majeure circumstances.

5.3. The Student is liable for both direct actual damage directly caused by him to the Organization , and for damage incurred by the Organization as a result of compensation for damage to other persons, if the Student is at fault, in the manner prescribed by law.

6. OTHER TERMS

6.1. Issues not regulated by this Agreement shall be resolved in accordance with the legislation of the Republic of Kazakhstan.

6.2. Disputes and disagreements arising in the process of fulfilling the terms of this Agreement shall be resolved by agreement of the Parties.

6.3. The contract is made in two copies, each of which has the same legal force.

7. LEGAL ADDRESSES AND DETAILS OF THE PARTIES

NJSC " Shakarim University of Semey"

BIN 130840007973

IIK KZ 126010261000182423

JSC "Halyk Bank of Kazakhstan"

BIC HSBKKZKX

KBE 16

OKPO CODE 30958953

Address: Republic of Kazakhstan, 071410, Abay region , Semey city, Glinki st. , 20 A

Chairman of the Board - Rector

______________________________ B.A. Yerdembekov

"______" ________________20 _____

Seal

Name of company

___________________________________________________________

___________________________________________________________

Address: ________________________________________________

___________________________________________________________

Director _____________________________

"______" ____________________ 20 ______

Seal

Appendix 5
Reviews on the educational program
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Ha 0GPAIOBATELIYIO HPOTPANYY
6BOT103 - «Tennomepreruian
(HAO «Yumepenrer nnenn Lllakaphvia ropoza Cexeibr)

PacewaTpitsaeNas OGPA3OBATETsHAR MPOTPINNG OTHOGHTCA K FPyMTE o6pa-
30BATeBHLIX MPOTpa BO62 DTEKTPOTEXHIKA I SHEPTETIIKA  BOTHT B 057aCTS
Gpasonaus 6BO7 Hipsertepmste, o6paGaTBAIOIIE I CTPOMTENbHEE OTPICIH.

B Viuisepeirere LllaKapiia 1I0r0ToBKa 10 0GpasosaTestsiioli nporpavyie
ocyiecTBAAETCR KA Kabepe «TexHieCKas QHIMKR H TEMIOMHEPTeTHKRD,

OcBoeriie 240 KpEITOB ABIACTCA OCHOBHHM KDHTEpHEM SABCPUICHHOCTH
oGpasoBateibHOro Iponecca. TIpHCYAIaeMas Cereith GaKAIABP TEXHIKI i Tex-
‘osoriti o 0Gpasopareneioft mporpave «6BOT103 TemnodmepreTixay.

OGPaI0BATETEHA MPOTPANMA PAWEILICHa Ha OPHINATSHOM CAIITE Yibep-
GeTA 1 BRTIoNeN B peecTp OGPIIOBATENHX NPOrpa. B 0GpIOBATENLHYIO
nporpany BxoRsT:

- KapTa npodiis noAroToBKi B paKaX 0GpasoBaTe Lol NpOrpayM;

- KoaQuKanvionHas XapaKTepHCTITKa BHITYCKIHG;

- Kapra yseGhunx onyiei 10 GopMHpOBAHIIO KOMTETeHUAL

TTpimiuuin nocTopoenia oGpaopaTebHoft TOTPANME! ~ NOTYBHTL. Beero
npenyenoTpeno 10 yueShuix MonyeH W MOYb HTOrOBot arrectauni. TIpi pas-
patorse OIT coGMIORATCA MPHHIDN MEXTHCUHIIMHAPROCTH, BCE MEpICTABICH-
Hble UCIANIHHS UNCIOT OMHCARME 1 LETh M3yHeHiS, TAK e TPIBOTATCA pe-
2YTRTATH OOy e

UICLIN IS, KOTOPBIE BRTIOEHS B OGPIIOBITEHHYI0 MPOTPANMY, B 10l
10l Mepe OTPAAIOT AKTYATbHHE HATIPABIEIHS H BONPOCH B OTACTI HEPTETIKIL
Xoretocs 651 OTMETHTS MOYRb 6 «HHHOBAIHONISE TEXHOTOMHA TEXHHKH 1 Terl-
I0TEXHOOTHN B KOTOPIll BXOMIT AHCLHILTIHA «COBPENEHHSIE CTIOCOSH MpeoG-
DAY P (18 AHEA. ATBIKE)», KOTOPAA J4€T BOIMOKHOKHOCTD IOBBICHTS
YpOBeHb HaIi CTYACHTOR B HayaMOi OGIACTH Ha AKTIICKOM F3bIKE,

‘Bce AUCIIMMIIH 3aXENTEH! 31 COOTRECTBYIOWIMNH KAGEIPAMH, KOTOPHIE
CewHaINIMpYIOTCS B OMpETEREHHEIX OGAGCTAX SHAHHH.

OGpa3oBATETLNaA NPOTPAMMA HAIETEHE Ha MOATOTOBKY CTIEWHATHCTOD B
06/1ACTH TETLIOSHEPITHIH KaK 713 CBOTO PETHOHS, TaK i B e7on 715 PK.

KavecTso conepaTensiioll COCTABTAOIEN PeCHSHPYENON 0GpasoBaTes-
O MPOFPANMEL HE BBI3BIBAET COMIEHHL.

OrsEiB cocTapten Ha OGPA3OBATENHHYIO mporpaNty 6B07103 — «Teno-
aniepreTiKa, Koropas paspaGotara b HAO «YumsepenteT e Lilakapuna ro-
poza Ceseelin. S

Huxenep Bexremicon A-A-
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Review

on the educational program

6B07103 - "Heat power engineering"

(NJSC "Shakarim University of Semey")

The considered educational program belongs to the group of educational programs B062 Electrical Engineering and Power Engineering and is included in the field of education 6B07 Engineering, manufacturing and construction industries.

At Shakarim University, training in the educational program is carried out at the Department of Technical Physics and Heat Power Engineering.

Mastering 240 credits is the main criterion for the completion of the educational process. The awarded degree is Bachelor of Engineering and Technology under the educational program "6B07103 Heat Power Engineering".

The educational program is posted on the official website of the university and is included in the register of educational programs. The educational program includes:

- Map of the training profile within the framework of the educational program;

- Qualification characteristics of the graduate;

- Map of training modules on the formation of competencies.

The principle of building an educational program is modular. In total, there are 10 training modules and a final assessment module. During the development of the EP, the principle of interdisciplinarity was observed. All presented disciplines have a description and purpose of study, as well as learning outcomes.

The disciplines included in the educational program fully reflect the current trends and issues in the field of energy. I would like to note module 6 "Innovative technologies of engineering and heat technologies", which includes the discipline "Modern methods of energy conversion (in English)", which makes it possible to increase the level of students' knowledge in the studied area in English.

All disciplines are assigned to the respective departments, which specialize in certain areas of knowledge.

The educational program is aimed at training specialists in the field of heat power engineering both for their region and for the Republic of Kazakhstan as a whole.

The quality of the content component of the peer-reviewed educational program is beyond doubt.

The review was compiled for the educational program 6B07103 - "Heat power engineering", which was developed at the NJSC "Shakarim University of Semey" for the 2022 enrollment.

Engineer of production and technical department

Bektemissov A.A.
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(2 06 paomaTELIYIO HPOT PaANINY
6BO7103 — Tenaomeprenmia (Gaka:sanpi
HAO <Y mnmepenrer e Hlawapiva ropoa Ceviib:

woomepre-

an oGpasonaTeLan nporpawsia 6BOTI03 - «T

THKDY OTHOGHTCA K WNTKCHEpILN, OBPAGATHIIOIIN 1 CTPOITELHAN OTP:
(6B07); nanpanzene noxrotomki: 6BO71 - HIACHEPIH 1 WIKEHEPHOE €10
[pymIa oBpasoRaTenbiix mporpanse: BOG - DIEKTPOTEXHIKA 1 MHEPIETHS
B oSpasonareiboll NPOrpavMe B OMICATEILION ACTH TOROPHTCA, 410
HOATOTORK GAKIIHPOR TEMAOMEPICTHKH TIPOROSUITCH B TECHOM COTPYHHCCTHS
 TKIT «Tenoxowmymomcpron r. Ceneis, 410 NOIOET CHOCHPRNEIIHO YiHTH-
a1 BoeiTh HeoBOMNbe KoppexTHaL 1 OFL
L% 1Ot 0GPASOBTEA bHOI MPOTpANYL IDEYCNOTEHH BB MpObec-
JCTETMIIORTIE  TPOGKTHO-KONCTPYKTOPCKA, _ IpOIIHOACTACHIO-
P —
Kotopuie co-

BaTL noTpeBHOCTI i

comabHof
TEXHOIOIMECKa, HCCAEOBTEALCKIS, NONTAKIO-I
ynparTenteckas. C yUETOM ITOTO MOKI3AN NEpEtEit, CIAANI
Gpansl neskay coboi & cooraeTchyioute oy «[PeBoBANII i HOPN 0popN-
ICHUA WIDKEHEpIION AOKYNCHTALUMN B YEGHOI, 1aynoii 1 NpodeccHONaTHOTi
ICATETLHOCTIN, «ABTOMATILI 1 WHQOPMALHONHME Textozoritiy, (Hiosi-
WO TeXHOTOFHI TEXHIKI 1 TETIOTEXHOIOTIDY, «OCHOBH PACHETOB TENT0-
SHEPTETHHECKIN H TeTIOTEXHOIOMMECKIN YCTAHOBOK 1 CHeTeN. «THIOBHE Ne-
RO PACHETa. H TPOCKTIPOBAIIY, (CHETEMB TPOHSBOICTEA 11 PACTIPEACICHIIS
oHeprooCHTERei, (RKTHRIOCT HEPTETIECKIX CHETCN 1 1IN TEXHIIKO-
xoHoNHECKoE oGocHoBaHY, Beero n oBpaomaTension nporpave 10 Moy

Moyan «EcrecThennie Hayki, «yIiaMEHTATHIE KON MEXUIIKIL,
TePMOIIAMHKH H TEILIOMACCOOBNCHI ATIOT HEOGXONMYIO TEOPCTIECKYIO
TIOAFOTORKY L1 IYHEHHS CTIEUARIBHAIX UICLUTIN

Cojepanie AUCIITINK, KOTODHE BHOHPAIOT CTYACHTH, HNEIOT MPAKTII-
ekl HITEPCE €O CTOpOHEI PAGOTONATEICHl, TaK KIK BRIIONIOT. B CeBA KTyl
Hbie BOPOCH, KICIOULHECA PATAHTIHA SHEPICTIKL

Pettemmpyca o0puionareabias nporpavaia 6BOTI03 — «Temaoomepre-
HiKa» B NOIHON MEpe OTRENGCT TPEOORINAM 10 NONTOTOBKE GAKAIABPOB It
uero ofpazonamis.

peKaveriayeTes U B

Ceprasiosa BasnieyayEpgaronia, nikenep npoexTiponiiik OB 1t BK

13.01.2023 !
A
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REVIEW

on the educational program

6B07103 - "Heat power engineering" (bachelor's degree),

NJSC "Shakarim University of Semey"

The considered educational program 6B07103 - "Heat power engineering" refers to the engineering, manufacturing and construction industries (6B07); field of study: 6B071 - Engineering and Engineering; group of educational programs: B062 - Electrical engineering and energy.

In the educational program, in the descriptive part, it is said that the training of bachelors of heat power engineering is carried out in close cooperation with the Semey State Enterprise «Teplokommunenergo», which allows timely consideration of market needs and making the necessary adjustments for the EP.

For this educational program, types of professional activities are provided: design, production and technological, research, installation and commissioning, organizational and managerial. With this in mind, a list of disciplines is shown, which are collected together in the corresponding modules: "Requirements and norms for the design of engineering documentation in educational, scientific and professional activities", "Automation and information technology", "Innovative technologies of engineering and heat technology", "Fundamentals of calculations of heat and power and heat-technological installations and systems”, “Typical methods of calculation and design”, “Systems of production and distribution of energy carriers”, “Efficiency of energy systems and their feasibility study”. There are 10 modules in the educational program in total.

The modules "Natural Sciences", "Fundamental laws of mechanics, thermodynamics and heat and mass transfer" provide the necessary theoretical preparation for the study of special disciplines.
The content of the disciplines chosen by students is of practical interest of employers, as they include topical issues related to the development of the energy sector.

The reviewed educational program 6B07103 - "Heat power engineering" fully meets the requirements for the preparation of bachelors and is recommended for higher education.
Sergazinova Bayansulu Yerlanovna, HVAC design engineer 

13.01.2023
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